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“Never look down to test the ground before taking your next step; only
one who keeps their eyes fixed on the far horizon will find the right road.”

- Dag Hommarskjold
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0 How would you describe yoursell in
one senlence?
A I'm supercalifragilisticexpialidocious!

0 Whal do you like to do in your spare
time#

A Play videogames § walch movies.
spend time with my girl.

0 Whalt4s*gour tavorile line lrom a
movieH
A "What's in the {**king box2l - Sefen

0 What's the most impoetant thing
gou've learned in the last tive years?
A You can'l really be in trouble with
anyone unless you broke the lawe

0 Whal is your bigges! pel peeves
A People asking me dumb queslions
while holding their phone.

0 H you could inferviewson person
(dead or alive) who would it beP
A Michael Schumacher.

0 # you could have one superpower,
whal would il be?
A Tn telepork

0 Whal is your tavorite sporls leam?
A Fl Red Bull Racing
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0 Who is lhe most interesting l

pErson you ever met?
A It would be 3 wrong answer il
| said anyone else besides John

¥ Tobisch

¥ (I What is your liles motto#

\ Lite's a garden: jost dig il.

‘0 Do you have pets?
A A grey shorthair cat named
Blue and a Si. Bernard/Lab named
sebastian. (after musician Johann
. Sebastian Bach)

I What is your homelown?
A Born in Palm Springs, raised in
Vegas.
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AUSTIN COMPANIES

MISSION STATEMENT

e J J .

“Austin General Contracting is comprised of a team
dedicated to working together to achieve a level of
unsurpassed customer service and quality. We are
focused on building a lifelong relationship with our
clients.”

VISION STATEMENT
“To Build Lasting Legacies”

CORE VALUES

Accountability: Starts and ends with every
member of the team

Character: We function with integrity, re-
spect, and always lead by example

Creativity: We honor innovation

Customer Service: We put our customers’
needs at the center of everything we do

Team Player: The individual's reward is
earned through team success

CORE FOCUS
“Together We Build Greatness”

Word of the Month

Believe
Verb

Accept (something) as true.
Hold (something) as an opinion.

what are other think, trust, consider, suppose,
words for credit, imagine, hold, accept,
believe? reckon, presume
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V__ I would like to personally give a heartfelt

thank you to the following people for the
— distinguished and loyal service to the Aus-
tin family. Without the contributions each of you bring

Austin General Contracting Job Openings

] 12/01 to our organization we would not have been able to
B g / reach the levels of success we have achieved.
io 12/04 Thank you!!T - Mike Austin
: [
ins 12/06 NOVEMBER
Michael Raveling 12/11 Years of Service is based on 700 hours worked per year. Itis
shown for the month prior to capture an accurate record.
irez-Ramirez 12/12
Danny Blackwell
ox 12/13
Brandon Lenox
12/13 Darren Perkins
or Gaeta Sr 12/14 Cilicia Carlos
Montenegro 12/15 Damian Ocampo
BRosa 12/15 Abraham Ramirez-Ramirez
1 12/18 Steven Venditelli
Anthony Millard
12/22
Freddie Hernandez
g2 12/22 Mackenzie Johnson
ara 12/29 Marcus Elias

Austin Millwork & Cabinetry Job Openings

Austin Door & Hardware Job Openings
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Employee Recognition Program

Purpose

The Employes Recognition Program s & means for the company to promote productivity and io provide immediale and visible
recognition of employee contmbutions. Recognizing and rewarding employees 15 an effective mcthod to reinforce positive
coninbutions.

Eligibility
All active full and par-time company employvees up (o the director level are eligible to receive thes type of award. Employee
miust be employed more than 90 days o be ehgible.

The “Above and Beyvond Coin™ = used io recognize emploves contmibutions exceeding expectations for exceptional
performance. The employee contribution must be for an action or accomplishment beyond the scope of the employee’s regular
day-to-day activitees, duties, and assignments. Below are some examples of a “coin-worthy™ recognition:

& A ctions that embody the organzation's core values @ The ability to manage or champion change  ®Innovation
®5ystems improvements @ Customer or clicnt refention ®Morale-bailding  ®Technobogical advances
®5ignificant personal development  #®Excellence inperformance  ®Peer-fo-peer communication and association
® [ cadership qualitics ®Team accomplishments @A ilestones crossed

To nominate an emplovee for the “Above and Bevond Coin Recognition™ please compleie this form or email Mike

Austin [mapstin@ agenv.com), Homan Resonrces {jnillesfi agenv.com}, or your su disor. All Above and Beyond Coimn
Recogmition nominations will be addressed within 3 business days. Mominations will recerve an Appreciation Token for

Excellence, o gift certificate, and a wall certificate.

Company Name: [hane:

Employee Name:

Posltlon:

Please describe how the nominee has gone “Above & Beyond”. Remember: This is for going ABOVE & BEYOND

their repulor job duties.

MNominated by: Position:




