A Monthly Publication

“As long as we are persistence tn our pursuit of our deepest
destiny, we will continue to grow. We eannot choose the day
or time when we will fully bloon, It happens in ils own time,”

8.

- Denis Waitley
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It was 2005 that Mike Austin opened
Austin General Contracting. He took his
knowledge, experience, and his
personality and created not only a
company that thrives 20 years later, but a
family that extends beyond employees
and customers alike.
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Austin General Contracting, Inc.
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2004-2005

2004-AGC Files
articles of
incorporation.

2005-AGC begins
operations out of the
Topaz office
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2006-2007

2008-2010 2011-2017 2017-2021

2006-AGC moved to
Ali Baba location.

2007-Wynn Fairway
Villas First AGC project
>S5m.

2007-Polaris Ave
building purchased.

2008-AMC files for 2013-Bally’s S. Tower 2017-Harrah’s North
incorporation. Remodel first AGC Carnival Tower First
Project >520m. AGC project >$40m.

2009-Aztec files for
2014-Quad Renovations.

incorporation. 2021-Aztec changes
First AMC Project >$15m .

. name to Austin Door

2010-Austin . _—
) 2017-Polaris building & Hardware.

companies expand .
) ; i expansion. :
into Polaris building. 2021-Sold Polaris Ave

2022-2025

2022-Project Blue First
AMC project >520m.

2023-Jubilee  Tower
First ADH  project
>$3m.

2025—Purchased
Sunset & Spencer.




0 Whal do you like lo do in your spare
lime?

A\ Disconnect and relax, build things,
work on cars.
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0 Where is your happy place?
\ South Padre Island, TX

0 I yon could have one SUperpower,
whal would il be?
A Invincibility.
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0 Whal is your lites motto?
A Work hard, Play harder:
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you ever mel#
UGl Malen
A Willie Xelson

0 Who is Hll-'..lllﬁ.wl interesling person ﬂ What s’ ﬂ'lE E lESl jﬂh l]ﬂf‘

L ever had?
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Illm ve le arned in the lasl tive years?
alwaus #| no malter what!!!
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0 Whal would we be surprised o know
about you??

AL pongoi -0 Whal Js. 40Ut Hometow

0 Whal is your hidden tales
A Woodworking.




Darren Casey Alex Muioz
AGC—Project Manager AMC—Inventory Coordinator

Austin Advisor

ONLINE ACCESS INFORMATION =
Where to look '

N @ Tina will have limited hard
\ copies at her desk.
i\\ & Directly from the Austin

\\\\%‘ Companies website.
| austincompaniesnv.com/aa
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& On Teams under Austin iy
Advisor Team " - R
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& Under links on the 4"#:

Arcoro website F iy ¥ -

A
e 702-204-5720 @ austincompaniesnv.com/aa -
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AWESOM
JOBALE

Bailey TI'O dahl “Austin General Contracting is comprised of a team

dedicated to working together to achieve a level of

AUSTIN COMPANIES

MISSION STATEMENT

unsurpassed customer service and quality. We are

) . . o focused on building a lifelong relationship with our
| would like to nominate Bailey for an appreciation dients.”

coin. While | was out on vacation last week, she totally

stepped up and handled all of the building department VISION STATEMENT
submissions, pulled permits, paid water rec. fees, mix de-
sign submittals, TCO submissions, etc. | cannot thank her
enough for everything she did while | was out of the of-
fice. She is a wonderful team player and really helped
out, not only me, but the company as a whole. Thank ¢ Accountability: Starts and ends with every
you so much Bailey for being an awesome employee member of the team

and a great person! €

“To Build Lasting Legacies”

\VIALLIES

LURE VALULS

¢ Character: We function with integrity, re-

) ¢ ) 4 N 4 AN 4 A 4 N 4 spect, and always lead by example
a o YA AW oS a )

Creativity: We honor innovation
WELCOME TO THE WORLD, LITTLE ONE! ¢ Customer Service: We put our customers’

needs at the center of everything we do

¢ Team Playerr The individual's reward is
earned through team success

COPRPE ENCL IS
CURE LR

“Together We Build Greatness”

Word of the Month

Advocate
Noun/Verb

1. A person who supports.

2. Publicly recommend or support.

oyl .
MARCELINE ROSE POWELL what are other counsel, recommend, support,
words for proponent, champion, supporter,
BORN ON FEBRUARY 05. 2025 advocate? urge, back, lawyer, attorney
I - . )
4:44 AM | 7 LBS 11 OZ | 20 INCHES

WELCOMED WITH LOVE GRANDMA CTIICTA
AND GRANDMA TAMMY

v v v v wUw
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@ I would like to personally give a heartfelt

b

(%

=7 ﬂ R‘J"ﬂ H @, M ~ thank you to the following people for the
d . ) — distinguished and loyal service to the Aus-

tin family. Without the contributions each of you bring

3 03/03 to our organization we would not have been able to
= 03/04 reach the levels of success we have achieved.
o Jr
> 03/07 Thank you!ll - Mike Austin
Herrera 03/07 FEBRUARY
Sanchez 03/07 e ]
Years of Service is based on 700 hours worked per year. It is
03/0 9 shown for the month prior to capture an accurate record.
1 Twilligear 03/10
ike Austi
Davis 03/16 e S
03/17 |Angelo Ferrara
a2 03/20 Ismael Granillo
opez 03/20
Dawn Gwinn
Molina Jr 03/20
03/21 Joe Shotsman
gro Martinez 03/21 |grandon Baxter
rnelas Macias Jr 03/21
03/24 Jan Nilles
z 03/27 |Treasa Winkler
gz;z; Patti Gilbert
03/31 |[Naomi Valdez

Austin General Contracting Job Openings

Project Engineer

Austin Millwork & Cabinetry Job Openings
Millwork Drafter
Millwork Estimator

Austin Door & Hardware Job Openings




AUSTIN COMPFANIES

Employee Recognition Program

Purpose

The Employes Recognition Program s & means for the company to promote productivity and io provide immediale and visible
recognition of employee contmbutions. Recognizing and rewarding employees 15 an effective mcthod to reinforce positive
coninbutions.

Eligibility
All active full and par-time company employvees up (o the director level are eligible to receive thes type of award. Employee
miust be employed more than 90 days o be ehgible.

The “Above and Beyvond Coin™ = used io recognize emploves contmibutions exceeding expectations for exceptional
performance. The employee contribution must be for an action or accomplishment beyond the scope of the employee’s regular
day-to-day activitees, duties, and assignments. Below are some examples of a “coin-worthy™ recognition:

& A ctions that embody the organzation's core values @ The ability to manage or champion change  ®Innovation
®5ystems improvements @ Customer or clicnt refention ®Morale-bailding  ®Technobogical advances
®5ignificant personal development  #®Excellence inperformance  ®Peer-fo-peer communication and association
® [ cadership qualitics ®Team accomplishments @A ilestones crossed

To nominate an emplovee for the “Above and Bevond Coin Recognition™ please compleie this form or email Mike

Austin [mapstin@ agenv.com), Homan Resonrces {jnillesfi agenv.com}, or your su disor. All Above and Beyond Coimn
Recogmition nominations will be addressed within 3 business days. Mominations will recerve an Appreciation Token for

Excellence, o gift certificate, and a wall certificate.

Company Name: [hane:

Employee Name:

Posltlon:

Please describe how the nominee has gone “Above & Beyond”. Remember: This is for going ABOVE & BEYOND

their repulor job duties.

MNominated by: Position:




