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“Imagination is the beginning of creation. You imagine what urm desire,
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0 Whal do you like lo do in your spare
lime?

A Spend time with my kids and wite. |
also enjoy disc golling.

0 Where is your happy place?
A Al home walching lootball with a cold
one in my hand.

0 If you could have one superpower,
what would it he?

A To be super fash. | am very
impalient.

. Do you have pels?
A. | dog Yorkshire Terrier named Elvis.
| have about 20 lish wilth no names.

0 Whal is your lites mottos?
A You can do anything, bul nel
everything.

0 Whal would we be surprised lo know
about you?

Al won my house through a Station U
Casinos tootball pick-em conltest in

- Steelers

EMPLOYEE SPOTLIGHT
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JOB ALERT
Armando Orozco, Bailey Trodahl, Nick Madrid, MISSION STATEMENT

Thel Jackson -

Shout out to - dedicated to working together to achieve a level of

AUSTIN COMPANIES

“Austin General Contracting is comprised of a team

unsurpassed customer service and quality. We are

focused on building a lifelong relationship with our
Armando, Bailey, Nick and Thel for leading the charge with  jients”
Build They have been willing pioneers utilizing the software o -
. . . VISION STATEMENT
untrained with fresh eyes and a fresh perspective.
“To Build Lasting Legacies”

By doing that we were able to establish a perspective and a

. . . . CORE VALUES
list of focus points which are helping make our company

specific customization more appropriate for us. This per- ¢ Accountability: Starts and ends with every
spective is helping ease the struggles with our formal train- member of the team
ing and implementation. ¢ Character: We function with integrity, re-

spect, and always lead by example
They are the team software super users and we are grate-

ful for their initiative.

_. DY

¢ Creativity: We honor innovation

¢ Customer Service: We put our customers’
needs at the center of everything we do

¢ Team Playerr The individual's reward is
earned through team success

CORE FOCUS
“Together We Build Greatness”

Word of the Month

Renewal

Noun
1. Resuming an activity or state.
Extending the period of validity.
Replacing or repair of something that is
worn out or broken.

revival, restoration,
what are other resumption, regeneration,
words for renovation, rebirth,
revitalization, rejuvenation

.

renewal?
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V I would like to personally give a heartfelt

thank you to the following people for the
— distinguished and loyal service to the Aus-
tin family. Without the contributions each of you bring

NG oz co 01/01 to our organization we would not hgve been able to
reach the levels of success we have achieved.
ijah B dhead JR 01/01
e e / Thank you!!l - Mike Austin
01/05
ST DECEMBER
01/0 6 Years of Service is based on 700 hours worked per year. It is
shown for the month prior to capture an accurate record.
01/06
01/07 Kody J Simons
David Allen Watson
01/07 .
Raul Garcia Reyes
i Santana 01/07 Christopher Michael Raveling
rozco Hernandez Sr 01/10 |Jimmy Patrick Kahre
nuel Galindo 01/13 |[Steven Richard Noonan
01/13 |Jorge T Diaz Sanchez
01/18 Arthur Fajardo
01/21 Richard Alberto Yanez
Estela Aguirre Valdez
01/25 - -
Emir Bojorquez
/27 dey Campos
01/30 Ivan Pimentel
01/31 |Faustino Serna

Austin General Contracting Job Openings

Project Engineer

Austin Millwork & Cabinetr
Millwork Drafter

Austin Door & Hardware Job Openings

ob Openings

Project Manager




AUSTIN COMPFANIES

Employee Recognition Program

Purpose

The Employes Recognition Program s & means for the company to promote productivity and io provide immediale and visible
recognition of employee contmbutions. Recognizing and rewarding employees 15 an effective mcthod to reinforce positive
coninbutions.

Eligibility
All active full and par-time company employvees up (o the director level are eligible to receive thes type of award. Employee
miust be employed more than 90 days o be ehgible.

The “Above and Beyvond Coin™ = used io recognize emploves contmibutions exceeding expectations for exceptional
performance. The employee contribution must be for an action or accomplishment beyond the scope of the employee’s regular
day-to-day activitees, duties, and assignments. Below are some examples of a “coin-worthy™ recognition:

& A ctions that embody the organzation's core values @ The ability to manage or champion change  ®Innovation
®5ystems improvements @ Customer or clicnt refention ®Morale-bailding  ®Technobogical advances
®5ignificant personal development  #®Excellence inperformance  ®Peer-fo-peer communication and association
® [ cadership qualitics ®Team accomplishments @A ilestones crossed

To nominate an emplovee for the “Above and Bevond Coin Recognition™ please compleie this form or email Mike

Austin [mapstin@ agenv.com), Homan Resonrces {jnillesfi agenv.com}, or your su disor. All Above and Beyond Coimn
Recogmition nominations will be addressed within 3 business days. Mominations will recerve an Appreciation Token for

Excellence, o gift certificate, and a wall certificate.

Company Name: [hane:

Employee Name:

Posltlon:

Please describe how the nominee has gone “Above & Beyond”. Remember: This is for going ABOVE & BEYOND

their repulor job duties.

MNominated by: Position:




