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0 How would you describe yourself in
one sentence?

A 1 am a humble, punctual, hardworking
person with good manners.

0 Where is your happy place?
A At the soccer park. When it's empty,
it gives you time to think.

0 What is your hometown?
A Las Vegas.

0 What would we be surprised to know
about you?

A 1 was a mariachi star for 15 years
while growing up!!

0 What do you like to do in your spare
time?
A 1 like to play music and play soccer.

0 What is the most important thing
you've learned in the last five years?
A Always be honest, honesty will get
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0 What is your favorite line from a
movier

A "Do you understand the words that
are coming out of my mouth?”




Ron Tripodi—

Mark Skylar says that Ron is always taking on multiple tasks while
helping others. He also says Ron is always working very hard and
doing the things others do not want to do with a good attitude and
without complaint.

Jan Nilles, Janielle Bustamante, Tina
Lopez, Thel Jackson, Bailey Trodahl,
Robert Gresham—

For the Shindig: For all the preparation that went into it and every-
one had a great time and the event ran smoothly. Thank you!

Pete Palmer & Gator Austin—

I was tasked to clean out the yard and the container at Bally’s. Gator and
Pete not only helped with that, they sorted all the metal for recycling,
swept out the whole area, saved materials for our future use and got rid of
all the trash. This was all done while Gator and Pete were still doing their
regular tasks and both of them were happy to help me get this done.

I can honestly say I couldn’t have done this by myself and am grateful to
have them on my team.
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AGC Job #10-00-59049 PLV Shooz Retail
Remodel—

Carla Canepa
Lisa Alfaro
Raul Rico

Jason Norgan
Kyle Reed
Mike Austin

On behalf of Caesars Retail Division, [ want to Thank You for
the outstanding opportunity to work with Everyone @ AGC on
the Les Necessities Shop Cap Ex Project.

Here are pre-opening photos as [ promised to deliver; again,
your Partnerships have made this an outstanding success from
day one to the final efforts put forth.

Thank You for your Labor & Workmanship in every detail.
With Gratitude,
Mason

AGC Job #10-00-59049 PLV Shooz Retail
Remodel—

Carla Canepa
Lisa Alfaro
REENT

Jason Norgan
Kyle Reed
Mike Austin

[ just wanted to say, THANK YOU to you and your team for
completing this project flawlessly! I know you know, but your
team was very attentive and communicated well with our team
throughout the process.

Thanks
Sam Wong

AMC Job #11-00-22008 ACES COR-27 Lec-
ture Hall Light Cove Panels—

John Tobisch
Oscar Flores

Gene Gerdes
James Musick

We are very proud and hope you guys are as well. AMC did an
amazing job!

Kristen Holland
Project Manager
Burke Special Projects



Kathy Boghosian Leslie Vanderhule Alan Garcia
AGC—Project Administrator AMC—Project Manager AMC—PE Trainee
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Don’t forget to bring your AGC/AMC/ADH pen with you
on your next vacation or fun event. Snap a picture and send

in your name and where you and your pen have been to U ETIN cComPANT =S

dgwinn@agcnv.com.

MISSION STATEMENT

. . . . T 7 T ]
Newport California. Deep Sea FlShlIlg THE TRAVELING PEN “Austin General Contracting is comprised of a team

dedicated to working together to achieve a level of

with John Ewing and a Traveling Pen.
unsurpassed customer service and quality. We are
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one hell of a time! VIS

¢ Accountability: Starts and ends with every
member of the team

¢ Character: We function with integrity, re-
spect, and always lead by example

¢ Creativity: We honor innovation

| ¢ Customer Service: We put our customers’
needs at the center of everything we do

¢ Team Playerr The individual's reward is
earned through team success

ORPE EOCLIS
CORE FOCUS

“Together We Build Greatness”

Word of the Month

Represent
Verb

1. Be entitled or appointed to act or speak for
someone, especially in an official capacity.

2. Constitute; amount to.
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what are other stand for, describe, picture,
words for typify, exemplify, present,
__!ﬂ PV Listed below is a description of something that is hidden within the advisor, This can represent? illustrate
be one graphic many times, OR can be dif sphics in t h— i} anta ’
HUNTING Hat OR Christmas Items. Listed below will be the information for this issues items
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4 item types. VGK Themed. Each item might be in the

advisor more than once. : !
I represent VGK!
VGK Logo on calendar for games. All games start at 5pm. ¢ P . of
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Cutberto Borja

_ I would like to personally give a heartfelt

4/ | thank you to the following people for the

— distinguished and loyal service to the Aus-~

tin family. Without the contributions each of you bring

to our organization we would not have been able to
reach the levels of success we have achieved.

Chad Norris Thank you!T - Mike Austin

Mike Austin MAY
Patti Gilbert

Years of Service is based on 700 hours worked per year. Itis
shown for the month prior to capture an accurate record.

Christopher Giovanni Robles

sal Mora 06/11 James Resch 17
Luis Serrano 13

Susy Martinez 06/14 David Madruga 13
Chase James Dahlstedt 06/15 Mark Hashimoto 9
Ismael Granillo 06/17 Eloy Carmong 6
Lisa Alfaro 5

Jay Kramer 06/18 prark Skylar a
Jimmy Kahre 06/20 Martin Lozano 2
Eric Auflick 06/25 DaneRinEne -
Tina Lopez 2

Braxton Nathan Bingham 06/27 Wendy Tagalicud 2
I I Carolyn Brindle 1
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Austin General Contracting Job Openings

Sr. Project Manager
Project Engineer
Project Manager
Experienced Construction Estimator

Austin Millwork & Cabinetry Job Openings
Millwork Drafter

Austin Door & Hardware Job Openings

Commercial Door Hollow Metal Shop



AUSTIN COMPANIES

Employee Recognition Program

Purpose

The Employee Recognition Program is a means for the company to promote
productivity and to provide immediate and visible recognition of employee
contributions. Recognizing and rewarding employees is an effective method
to reinforce positive contributions.

Eligibility

All active full and part-time company employees up to the director level are
eligible to receive this type of award. Employee must be employed more than
90 days to be eligible.

The “Above and Beyond Coin” is to be used to recognize employee contributions that have exceeded expectations for
exceptional performance. The employee contribution must be for an action or accomplishment that is beyond the scope of
the employee’s regular day-to-day activities, duties and assignments.

Below are some examples of a “coin-worthy” recognition:

® Actions that embody the organization's core values ®The ability to manage or champion change ®Innovation
® Systems improvements ® Customer or client retention ®Morale-building ®Technological advances
®Significant personal development ®Excellence in performance ®Peer-to-peer communication and association
®[ cadership qualities ®Team accomplishments ®Milestones crossed

To nominate an employee for the “Above and Beyond Coin Recognition” please complete this form or email Mike
Austin (maustin@agcenv.com), Human Resources (chrindle@agenv.com), or your Supervisor. All Above and Beyond
Coin Recognition nomination will be addressed within 3 business days. Nominations will receive an Appreciation Token
for Excellence, gift certificate, and a wall certificate.

Company Name: Date:

Employee Name:

Position:

Please describe how the nominee has gone “Above & Beyond”. Remember: This is for going ABOVE & BE-
YOND their regular job duties.

Nominated by: Position:




