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Nicole Battaglia— 

I assume it is part of her role but she is pretty darn good and 
impressive to see her in her daily routine.  I feel she has been a 
huge game changer to AGC since her arrival and has helped us 
on everything we do to be better. 
 

Thel Jackson— 

Thel has been a big help to me on Special Projects.  She stream-
lines whatever I have her do and still keeps going with the rest 
of her responsibilities.  She can’t make a sandwich. 

 

Derrick Walters— 

Derrick can not be overlooked. 

Not only is he estimating but he is also running a lot of small 
projects. 

We all know that the small ones are just as much, if not more 
work than a “big one” 

He has little to no help; he complains a little � but he always 
sees things through. 

I appreciate his cooperation. 

 

Brandon Baxter, Dakota Jennings, 
Thel Jackson (Team RFP)— 

We are running thin; they are covering a lot of territory, some 
of it uncharted.   

Aside from the typical unreasonable expectations and pricing 
demands of our crazy customers, our opportunities have broad-
ened, and we are experiencing higher output with our quantity 
of pricing exercises but also with our quality.  Over the past 
several weeks we have formally responded to five RFPs.  We 
had a weak database to pull from so we have been creating a lot 
of documents along the way.  These opportunities are offering 
us a lot of good experience, raising our general awareness, rais-
ing the bar on our own expectations with regard to documenta-
tion and the overall quality of our work product.  It has not 
been seamless but it has been very collaborative and full of 
great teamwork. 

 

Chris Mendoza— 

I would like to recognize all the extra effort put in by Chris 
Mendoza during the CNC set-up. Chris took on the responsibil-
ity of getting our CNC program up and running and helped 
handle the logistics and a bunch of other things that I don't 
understand. He spearheaded this effort and has taken the 
lead on this part of our production. Training others along 
with improved flow daily. Great Job Chris! 



 

 

Leslie Wilkerson 

Billing Specialist 



 

 

Austin Companies Annual Shindig 

April 29, 2023 

12pm to 4pm 



 

 

 

Ambition 
Noun 

1. A strong desire to do or achieve something, 

typically requiring determination and hard 

work. 

Word of the Month 

Don’t forget to bring your AGC/AMC/ADH  pen with you 

on your next vacation or fun event.  Snap a picture and send 

in your name and where you and your pen have been to 

 dgwinn@agcnv.com. 

4 item types.  Fiesta Themed.  Each item might be in 

the advisor more than once. 



 

 

Anniversarie� 
I would like to personally give a heartfelt 
thank you to the following people for the 

distinguished and loyal service to the Aus-

tin family.  Without the contributions each of you bring 

to our organization we would not have been able to 
reach the levels of success we have achieved.   

Thank you!!! - Mike Austin 

Years of Service is based on 700 hours worked per year.  It is 

shown for the month prior to capture an accurate record. 

APRIL 

 
Austin General Contracting Job Openings 

Sr. Project Manager 
Project Engineer 
Project Manager 

Experienced Construction Estimator 
 

Austin Millwork & Cabinetry Job Openings 
Millwork Drafter 

 

Austin Door & Hardware Job Openings 
Commercial Door Hollow Metal Shop 

Jon Crow 05/01 

Randall Tyler 05/02 

Gus Bailly 05/04 

Robert Layton 05/04 

Ruben Guerrero 05/04 

Pete Palmer 05/08 

Marty Comatov 05/08 

Gene Gerdes 05/14 

Isidro Serna 05/15 

Raul Garcia Reyes 05/16 

David Zarate 05/17 

Anthony Millard 05/17 

Jaime Rosas Mancilla 05/18 

Abe Kassamanian 05/18 

Carolyn Brindle 05/20 

Eric Daniel Torres 05/21 

Tina Lopez 05/24 

Rene Rodolfo Mejia 05/28 

Jason Roe 05/30 

Jon Crow 14 

Gator Aus�n 13 

Ryan Flis 12 

Devin Blackwell 12 

Celeste Guillory 7 

Shelby Stoneman 6 

Hector Hernandez 5 

Gene Gerdes 5 

James Musick 3 

Alex Es�n 1 

Jose Manuel Hernandez Cruz 1 

Ma� Alailima 1 

Ruben Guerrero 1 



 

 
                    

    
 
 
 
 
 

 
Employee Recognition Program 

 
Purpose 
The Employee Recognition Program is a means for the company to promote 
productivity and to provide immediate and visible recognition of employee 
contributions. Recognizing and rewarding employees is an effective method 
to reinforce positive contributions. 
 
Eligibility 
All active full and part-time company employees up to the director level are 
eligible to receive this type of award. Employee must be employed more than 
90 days to be eligible.  
 
The “Above and Beyond Coin” is to be used to recognize employee contributions that have exceeded expectations for 
exceptional performance. The employee contribution must be for an action or accomplishment that is beyond the scope of 
the employee’s regular day-to-day activities, duties and assignments. 
 
Below are some examples of a “coin-worthy” recognition:   
  
Actions that embody the organization's core values     The ability to manage or champion change    Innovation         
  Systems improvements    Customer or client retention   Morale-building    Technological advances 
Significant personal development    Excellence in performance   Peer-to-peer communication and association 
Leadership qualities   Team accomplishments   Milestones crossed 
 
To nominate an employee for the “Above and Beyond Coin Recognition” please complete this form or email Mike 
Austin (maustin@agcnv.com), Human Resources (cbrindle@agcnv.com), or your Supervisor. All Above and Beyond 
Coin Recognition nomination will be addressed within 3 business days. Nominations will receive an Appreciation Token 
for Excellence, gift certificate, and a wall certificate.  
 
Company Name: ___________________________________            Date: __________________________________________   

Employee Name: ________________________________________________________________________________________ 

Position: _______________________________________________________________________________________________    

Please describe how the nominee has gone “Above & Beyond”.  Remember: This is for going ABOVE & BE-

YOND their regular job duties. 

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________ 

______________________________________________________________________________________________ 

Nominated by: _____________________________________    Position:__________________________________ 


