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Robert Johnston 

AGC Project Manager 

Adam Kiefer 

ADH Project Engineer 

Patti Gilbert 

AGC Project Coordinator 

Ingredients: 

Corned beef brisket (about 4 pounds) with spice packet 

2 tablespoons brown sugar 

2 bay leaves 

3.5 pounds small potatoes, peeled (about 10-15 potatoes) 

8 medium carrots, peeled and halved crosswise 

1 medium head cabbage, cut into wedges 

 

Directions: 

Place brisket, contents of seasoning packet, brown sugar, and bay leaves in a large 

stockpot. Cover with water and bring to a boil. 

Reduce heat, simmer covered for 2 hours. 

Add potatoes and carrots and return to a boil. 

Reduce heat, simmer covered just until beef and vegetables are tender, about 30-40 

minutes. 

Add cabbage to the pot and return to a boil. (If pot is too full to add cabbage, re-

move potatoes and carrots and keep warm until serving.) 

Reduce heat and simmer covered until cabbage is tender, about 15 minutes. 

 

Remove meat and allow to rest 15 minutes before slicing against the grain. Serve 

with potatoes, carrots and cabbage. 

W 
hat is better on St. Pat-

rick's Day than Irish 

Corned Beef and Cab-

bage?? So, in the spirit of the day, 

here is a quick and easy recipe. 



 

 

On the left is Brandon Le-

nox working hard at a Resi-

dential Remodel.  On the 

right is Rene Mejia and Elis-

eo Arteaga at the same pro-

ject. 

Below are some recent pic-

tures from Allegiant Stadi-

um for the Pulley & Rail job. 



 

 

 

Charitable 
Adjective 

1. Relating to the assistance of those in need. 

2. Apt to judge others leniently or favorably. 

Word of the Month 
Don’t forget to bring your AGC/AMC/ADH  pen with you 

on your next vacation or fun event.  Snap a picture and send 

in your name and where you and your pen have been to 

 dgwinn@agcnv.com. 

5 item types.  St. Patty’s Day Themed.  Each item might 

be in the advisor more than once. 



 

 

Anniversarie� 
I would like to personally give a heartfelt 
thank you to the following people for the 

distinguished and loyal service to the Aus-

tin family.  Without the contributions each of you bring 

to our organization we would not have been able to 
reach the levels of success we have achieved.   

Thank you!!! - Mike Austin 

Years of Service is based on 700 hours worked per year.  It is 

shown for the month prior to capture an accurate record. 

FEBRUARY 

Name Years 
Angelo Ferrara 12 
Ismael Granillo 10 
Dawn Gwinn 6 
Joe Shotsman 3 
Treasa Winkler 2 
Brandon Baxter 2 
Jan Nilles 2 
Jay Kramer 2 
JB Chidester 1 
Jason Leese 1 

Virginia Virula 03/02 

Armando Orozco Jr 03/04 
Mathew Lazenby 03/07 
Jorge Diaz Sanchez 03/07 
Robert Axelrod 03/09 
Oscar Flores 03/09 
Gator Austin 03/13 
Mark Skylar 03/13 
JB Chidester 03/13 
Brandon Baxter 03/20 
Carla Canepa 03/21 
Christopher Barnum 03/24 
Leo Arriaga 03/28 
Manuel Esparza 03/31 

Austin General Contracting Job Openings 

Sr. Project Manager 
Project Engineer 
Project Manager 

Construction Billing Specialist 
Experienced Construction Estimator 

Austin Millwork & Cabinetry Job Openings 

Millwork Drafter 

Austin Door & Hardware Job Openings 
 

Commercial Door Hollow Metal Shop 



 

 
                    

    
 
 
 
 
 

 
Employee Recognition Program 

 
Purpose 
The Employee Recognition Program is a means for the company to promote 
productivity and to provide immediate and visible recognition of employee 
contributions. Recognizing and rewarding employees is an effective method 
to reinforce positive contributions. 
 
Eligibility 
All active full and part-time company employees up to the director level are 
eligible to receive this type of award. Employee must be employed more than 
90 days to be eligible.  
 
The “Above and Beyond Coin” is to be used to recognize employee contributions that have exceeded expectations for 
exceptional performance. The employee contribution must be for an action or accomplishment that is beyond the scope of 
the employee’s regular day-to-day activities, duties and assignments. 
 
Below are some examples of a “coin-worthy” recognition:   
  
Actions that embody the organization's core values     The ability to manage or champion change    Innovation         
  Systems improvements    Customer or client retention   Morale-building    Technological advances 
Significant personal development    Excellence in performance   Peer-to-peer communication and association 
Leadership qualities   Team accomplishments   Milestones crossed 
 
To nominate an employee for the “Above and Beyond Coin Recognition” please complete this form or email Mike 
Austin (maustin@agcnv.com), Human Resources (cbrindle@agcnv.com), or your Supervisor. All Above and Beyond 
Coin Recognition nomination will be addressed within 3 business days. Nominations will receive an Appreciation Token 
for Excellence, gift certificate, and a wall certificate.  
 
Company Name: ___________________________________            Date: __________________________________________   

Employee Name: ________________________________________________________________________________________ 

Position: _______________________________________________________________________________________________    

Please describe how the nominee has gone “Above & Beyond”.  Remember: This is for going ABOVE & BE-

YOND their regular job duties. 

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________ 

______________________________________________________________________________________________ 

Nominated by: _____________________________________    Position:__________________________________ 


