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0 What do you like to do in your spare
lime¥

® A Play wilh my kids, lilt weights, go
shoolting, DIY around the house, and
redail.

0 Where is your happy place?
A Angel Stadium of Anaheim.

0 What is your lites maofto?
A Quality over quantihy.

0 What is the most important thing
you've learned in the last five years?
A Lite's wierd.

0 What is your hometown?
A Hendertucky (Pittman), NV.

0 What is your biggest pel peeve?
A Bad drivers and lardiness!

0 What is your tavorite line from a
moviet!

A "Every once in & while, the lion has
lo show the jackal's who he is.”
-Christopher Walken, Poolhall Junkies.
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Dani Tellez Karuna Mallepally Kailyn Ewing
AMC— Bid Coordinator/]Jr Est. AGC—Project Assistant AMC—Office Assistant
r
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Chrystel Guerrero—

Chrystel has done an excellent job working closely with me on the Rio projects to ensure that
all projects are on schedule and under budget. Chrystel has done an outstanding job working
closely with our client while maintaining a heavy workload. She continues to build a great
relationship with the client and as a result, continues to be awarded even more work at the
Rio because of it. She has to work with me, enough said. Putting up with me is a job in itself.
She's putting in the late hours to make sure we are covered and have everything we need
while always asking me questions on how to do things better and more efficiently. She's al-

ways wanting to learn something new.




NATIONAL
SAFETY
NM O N T H

Observed annually in June by Austin Companies and the National Safety Council (NSC), we ask you to be diligent
in constructing a safer environment for yourself, your employees and the public near your construction projects.

It is a time to reflect on working conditions across our projects. Whether you work in an office, warehouse or out in
the field, consider how we can make our surroundings safer for those who work hard. Let’s continue to work togeth-
er and prioritize safety throughout the year!

This month not only marks National Safety Month, we’re also halfway thru 2024! What does this mean? Signifi-
cantly, Austin Companies sustained No Lost Time!

Keep moving forward—HUA!

TC Hansen—Safety Director—Austin Companies

IF YOU LOVE THEM, LEAVE THEM AT HOME.

Just 15 minutes can be enough for a pet's body temperature to climb from a normal 10225 to deadly levels that will damage
the nervous and cardiovascular systems, often leaving the animal comatose, dehydrated and at risk of permanent impairment or death.
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Wa |t Pinished up
the Tl Starbunks
interier Projent.

Balley Tradahl wanted
to poaint sut Eyle Read
showing off his
parfest radlised

sefdion. Yos Eylo, thay
are parfmot!

e S g SIS

AMC had an informal Memorial Day Lunch. And what would a lunch be without John To-
bisch all comfy hiding under a table? Question is, does he do this in public? At a restaurant.

No one knows.




AUSTIN COMPANIES

Summer BBQ
and Drink

“Austin General Contracting is comprised of a team
dedicated to working together to achieve a level of
unsurpassed customer service and quality. We are
focused on building a lifelong relationship with our
clients.”

Kalimoxto—Tina Lopez

1/2 Red Wine “To Build Lasting Legacies”

1/2 Cherry Coke

Over ice. Garnish with mint.

. — A

¢ Accountability: Starts and ends with every

member of the team

‘% ¢ Character: We function with integrity, re-

spect, and always lead by example

Mediterranean Chicken
BBQ

Kathy Boghosian

6. ' ¢ Creativity: We honor innovation

¢ Customer Service: We put our customers’
needs at the center of everything we do

Ingredients:

. - ¢ Team Player: The individual's reward is

) earned through team success
1 % 1b. chicken breast

Y4 C. Greek yogurt
“Together We Build Greatness”

4 Garlic cloves minced

1 Tbsp. Fresh lemon juice or

more Instructions: Word of the Month

2 tsp. Paprika (hot or mild)

Y5 tsp. Onion powder Pat the chicken dry. Pound Transform

) thicker end to even out thickness Verb

2 tsp. Oregano for even cooking.

1 tsp. Salt In a Ziplock bag, add all ingredi-  * Make a thorough or dramatic change in the

Y2 tsp. Black pepper ents and massage in. o, ajpyprenarin, i clisnsta o

) ) 2. The product of a transformation..
Leave to marinate for min. 30

1 metamorphose, transmute,
mlnutes' what are other convert, alter, transfigure,
words for change, transmogrify, translate,

GI‘IH as usual. transform? remodel, transubstantiate

Items that did not make this edition of the Advisor
will be in next issue. Please keep sending your photos,

stories, recipes, etc. to dgwinn@agcnv.com.
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06/04
06/08
v
06/10 MAY
06/10 Years of Service is based on 700 hours worked per year. It is
shown for the month prior to capture an accurate record.
ge/dL James Resch
Istedt 06/15 |Luis Martin Serrano-Sanchez

06/17 David Madruga

Mark Hashimoto

a 06/19
Eloy Carmona
Flores 06/19
Wendy Tagalicud
06/20
Martin Lozano
06/25
Tina Lopez
06/26
Pam Kramer
06/28 Mike Clark
da Bogarin 06/28 |Kathy Boghosian

Austin General Contracting Job Openings
No Current Openings

Austin Millwork & Cabinetry Job Openings
Millwork Drafter

Austin Door & Hardware Job Openings
No Current Openings




AUSTIN COMPFANIES

Employee Recognition Program

Purpose

The Employes Recognition Program s & means for the company to promote productivity and io provide immediale and visible
recognition of employee contmbutions. Recognizing and rewarding employees 15 an effective mcthod to reinforce positive
coninbutions.

Eligibility
All active full and par-time company employvees up (o the director level are eligible to receive thes type of award. Employee
miust be employed more than 90 days o be ehgible.

The “Above and Beyvond Coin™ = used io recognize emploves contmibutions exceeding expectations for exceptional
performance. The employee contribution must be for an action or accomplishment beyond the scope of the employee’s regular
day-to-day activitees, duties, and assignments. Below are some examples of a “coin-worthy™ recognition:

& A ctions that embody the organzation's core values @ The ability to manage or champion change  ®Innovation
®5ystems improvements @ Customer or clicnt refention ®Morale-bailding  ®Technobogical advances
®5ignificant personal development  #®Excellence inperformance  ®Peer-fo-peer communication and association
® [ cadership qualitics ®Team accomplishments @A ilestones crossed

To nominate an emplovee for the “Above and Bevond Coin Recognition™ please compleie this form or email Mike

Austin [mapstin@ agenv.com), Homan Resonrces {jnillesfi agenv.com}, or your su disor. All Above and Beyond Coimn
Recogmition nominations will be addressed within 3 business days. Mominations will recerve an Appreciation Token for

Excellence, o gift certificate, and a wall certificate.

Company Name: [hane:

Employee Name:

Posltlon:

Please describe how the nominee has gone “Above & Beyond”. Remember: This is for going ABOVE & BEYOND

their repulor job duties.

MNominated by: Position:




