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Jeff Stewart
AMC—Estimator

- -

Appreciation Day, the
Accounting team went to
Top Golf! We don't know
what the scores are, who
won, who lost but the they
look like professionals to us.
Smiles all around! And
that's good because they
handle all the money so we

want to keep them happy at
all times. TOPGOLF

TOP GOLF
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AUSTIN COMPANIES

EMPLOYEE
APPRECIATION
For their Employee DAY!

Christian Powell
AGC—Project Engineer

Accounting
Depvtment




The picture to the right is v/
Mike Masterpole at the top @ -
at Ole Red. Some say he is y
singing, others say he is at-

tempting to be a ballerina.

I'll pay the money for a tutu
and a second show.

Way to keep us entertained




Right: Michael Stella and his wife Jennifer and their children Micha
e Madruga and Wendy. Wendy Tagalicud and her husband Del and t
d son Adrian. The Austin Family including EVERYONE! Curtis Quin
hters D] and Izzi. Silvani Alipio’s grandchildren. Eric Auflick and Lei




THE TRAVELING PEN

Don'’t forget to bring your AGC/AMC/ADH pen with you on your next
b vacation or fun event. Snap a picture and send in your name and where

’ you and your pen have been to dgwinn@agcnv.com.

>

Steven Venditelli took his family to Harlan County Reser-
voir/Lake in Nebraska. From the looks of it, there was
boating, sun, fun and relaxation. The water and the sky
has the same hue of blue.




Michael Stella and his family went to Scotland — -

And all they got was this t-shirt... No, even better. They got to
visit a lot of places and see the amazing architecture and land-
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na Castle. Absolutely breathtaking.

MISSION STATEMENT

“Austin General Contracting is comprised of a team
dedicated to working together to achieve a level of
unsurpassed customer service and quality. We are
focused on building a lifelong relationship with our
clients.”

VISION STATEMENT
“To Build Lasting Legacies”

CORE VALUES

¢ Accountability: Starts and ends with every
member of the team

¢ Character: We function with integrity, re-
spect, and always lead by example

¢ Creativity: We honor innovation

¢ Customer Service: We put our customers’
needs at the center of everything we do

¢ Team Playerr The individual's reward is
earned through team success
CORE FOCUS
“Together We Build Greatness”
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MAGICAL FOREST (14+)
VOLUNTEER TIMES & ROLES Word of the Month

4APM-9PM
NOVEMBER 17TH -NOVEMBER 19TH

Charitable

SPM - 9PM

NOVEMBER 24TH TREE LIGHTING Adjective
e e o s 1. Relating to the assistance of those in need
NOVEMBER 30TH -DECEMBER 3RD ’ ’
DECEMBER 7TH - DECEMBER 10TH g q
DECEMBER 14TH - DECEMBER 31ST 2. Apt to judge others leniently or favorably.

benevolent, philanthropic,

what are other beneficent, eleemosynary,
words for generous, humanitarian, kindly,
THE MAGICAL FOREST ROLES ASSIGNED AT ARRIVAL cher tabie? altruistic, indulgent, kind

*AVALANCHE SLIDE * BLIZZARD ROLLERCOASTER *
*CHEYENNES ENCHANTED CAROUSEL * GREEN JACKETS MINI GOLF *
*LAST RIDE f COFFIN * DANCING SALES & CARNIVAL GAMES *

* PHOTO BOOTH * FOREST EXPRESS TRAIN * TREAT & EATS *
*WELCOMING COMMITTEE * WHIRL & TWIRL T-CUPS *
* AFTER DARK - LATE ARRIVAL 7PM-CLOSE *

GROUPS EMAIL VOLUNTEERS@0PPORTUNITYVILLAGE.ORG
Remember Volunteers (with an "S" bfc we need more than one!)
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ks 11/03
11/04
11/05 -

mez 11/05 [ SEPTEMBER

Uftring 11/05 A -
11/05 Years of Service is based on 700 hours worked per year. It is
11/07 shown for the month prior to capture an accurate record.
11/07 - -

even Patterson
Reyes 11/09 B

11/09 Derrick Walters
11/11 Jerad Ewing
11/12 Letitia Flis

randas 11/14
11/15 Alan Rico

on Riboni 11/17 Jose Alejandro Castillo
al 11/18 Jason Norgan

11/20

Is 11/20 Trevor Baker
11/22 Thel Jackson

Rt 11/22 Raul F Lopez
11/25 ) ,

L 11/27 Carrie M Valigura

Ulloa 11/30 Jose Manuel Jimenez Aranda

Austin General Contracting Job Openings

Project Engineer
Estimator

Austin Millwork & Cabinetry Job Openings
No Current Openings

Austin Door & Hardware Job Openings
No Current Openings




AUSTIN COMPFANIES

Employee Recognition Program

Purpose

The Employes Recognition Program s & means for the company to promote productivity and io provide immediale and visible
recognition of employee contmbutions. Recognizing and rewarding employees 15 an effective mcthod to reinforce positive
coninbutions.

Eligibility
All active full and par-time company employvees up (o the director level are eligible to receive thes type of award. Employee
miust be employed more than 90 days o be ehgible.

The “Above and Beyvond Coin™ = used io recognize emploves contmibutions exceeding expectations for exceptional
performance. The employee contribution must be for an action or accomplishment beyond the scope of the employee’s regular
day-to-day activitees, duties, and assignments. Below are some examples of a “coin-worthy™ recognition:

& A ctions that embody the organzation's core values @ The ability to manage or champion change  ®Innovation
®5ystems improvements @ Customer or clicnt refention ®Morale-bailding  ®Technobogical advances
®5ignificant personal development  #®Excellence inperformance  ®Peer-fo-peer communication and association
® [ cadership qualitics ®Team accomplishments @A ilestones crossed

To nominate an emplovee for the “Above and Bevond Coin Recognition™ please compleie this form or email Mike

cov.com), Homan Resonrces (jnillesis agenv.com), or vour su isor. All Above and Beyond Coin
Recogmition nominations will be addressed within 3 business days. Mominations will recerve an Appreciation Token for

Austin (mawnstin

Excellence, o gift certificate, and a wall certificate.

Company Name: [hane:

Employee Name:

Posltlon:

Please describe how the nominee has gone “Above & Beyond”. Remember: This is for going ABOVE & BEYOND

their repulor job duties.

MNominated by: Position:




