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AMC is certain|y all
about giving back. This
cl'laritab]e wor]s was
done 50 tlwe Lids c0u|c|
have access to books to
learn and exp|ore.
Looks coal too!
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0 How would you describe yourself in

one sentence?

A 1 am a hard-working and reserved
individual who isn't afraid to face a
challenge.

0 What do you like to do in your spare

time?
A Exercise.

0 What is the weirdest job you ever
had?
A (Cleaning video game machines.

0 What is your lifes motto?
A God is good.

0 What lyrics do you live by?
A Gods not done with you.

0 What is the most important thing
you've learned in the last five years?

A I've learned how to manage money.

0 What is your favorite line from a
movier

A "I heard you paint houses.” -The
[rishman.

0 If you could-interview one person

' (dead or“aliveywho would it be?
A My father.

-

‘-‘
[! l[ uou could have one ‘!
SUperp what would it be?

‘one th‘nq lﬁu cannot

|
- talent?

0 rit*é sports

01 What is ye
A¥'m strong.
-

-




AUSTIN COMPANIES m

code to RSVP by
o/11/23.
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Jason Norgan for some unknown reason came back to
camping trip in Rock Creek Lake, CA in the Sierra Nevac
He forgot his pen but lucky for us, he didn’t forget the pi
times the term “Picture Perfect” doesn’t begin to describ

nature.

Manuel Esparza_ Don'’t forget to see Wendy’s vacation in Oahu on the nex

Manny has been a great asset to AGC, he has worked for several
superintendents and always does a great job and always demon-
strates a positive attitude with everyone. His dedication is greatly
appreciated.
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Armando Orozco I1I—

Armando started his career as a carpenter apprentice with AGC
and journeyed out with AGC. He has now been a journeyman for a
year and taken accountability. He has been helping with the little
things like tool inventory and daily reports when assisting his gen-
eral foremen. He demonstrates a positive attitude with Owners,
Trade Heads, and Subcontractors. His work is greatly appreciated.

Ruben Avina—

Ruben is a huge asset to Special Projects. He has creativity which is of
great benefit when on a design build project. He demonstrates a posi-
tive attitude with Owners, Trade Heads, and Subcontractors. I
really appreciate the dedication he puts in and is a great example
to our new generation.




yalicud went to Oahu prior to -

es in Maui and came back THE TRAVELING PEN
photos. So glad she had a
ith this gorgeous backdrop.

AUSTIN COMPANIES

MISSION STATEMENT
Donations are still being tak-

ildfires. Here is a link that Austin General Contracting is comprised of a team
dedicated to working together to achieve a level of

2100% to the People of Maui. ' unsurpassed customer service and quality. We are

focused on building a lifelong relationship with our

Imanator.com/maui oo

VISION STATEMENT
“To Build Lasting Legacies”

CORE VALUES

¢ Accountability: Starts and ends with every
member of the team

¢ Character: We function with integrity, re-
spect, and always lead by example

¢ Creativity: We honor innovation

E ¢ Customer Service: We put our customers’
needs at the center of everything we do

¢ Team Playerr The individual's reward is
earned through team success

CORE FOCUS
“Together We Build Greatness”

Word of the Month

Steadfast
Adjective

1. Resolutely or dutifully firm and unwavering.

2. Steadfast loyalty.

HIDDEN GEM

steady, staunch, firm,

= what are other unwavering, constant, faithful,
HAP PY Listed below is & description of something that is hidden within the advisor, This can words for resolute, _“nswer\flng '
I be one graphic many times, OR can be different graphics in the same group. Ex; Santa steadfast? unfaltering, stable
H UNTIN G Hat OF Christmas Items. Listed below will be the information for this issues items
'y :
- h N h : 4".@"3‘

ypes. Fall Harvest Themed. Each item
t be in the advisor more than once.
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I would like to personally give a heartfelt
thank you to the following people for the
— distinguished and loyal service to the Aus-~

tin family. Without the contributions each of you bring

to our organization we would not have been able to

John Tobisch y

s Corona reach the levels of success we have achieved.
Sheldon Michael Crumpler Thank you!l! - Mike Austin

Kyle Ray Leftwich

Ryan Flis 7 AUGUST )
Bernabe Perez Miramontes Years of Service is based on 700 hours worked per year. Itis
Steven Noonan shown for the month prior to capture an accurate record.
Dennis Christopher Rotsch )

Wendy Tagalicud 09/09 Jacob Koffler-Richards 12
Steven T Patterson 09/10 Chad Norris .
Robert Gresham 09/10

Ruben Avina 09/11 [Cesar Paredes 9
2l Mc?ra o2 Jesse Stoops 9
Joaquin Alberto Armenta 09/12

Jose Hernandez 09/12 |[leff Kootswatewa 6
Eric Johnson 09/14 | ]

Jacob Koffler-Richards 09/16 [€'8'0 Castillo-Gomez 6
Jack Williams 09/18 ljuan Cornelio Pulido 4
Janielle Bustamante 09/19

Ruben Abrego Zuniga Jr 09/22 pPaime Rosas Mancilla 3
Michael Stella 09/23 Janielle Bustamante 3
Lisa Eoff 09/23

Robert Howard Pfaffly 09/23 |Fernando Estrada .
Anthony Charles Cessna 09/25

Eilles 09/27 Dennis Christopher Rotsch 3
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tin General Contracting Job Openin

S

Project Engineer
Estimator

tin Millwork & Cabinetry Job Openings

No Current Openings

tin Door & Hardware Job Openings

No Current Openings




Moy
4

AUSTIN COMPFANIES

Employee Recognition Program

The Employee Recognition Program is & means for the company to promote productivity and to provide immediate and visible
recognition of employee contributions. Recognizing and rewarding employees is an effective method to reinforce positive
coninbutions.

Eligibility
All active full and pan-time company employecs up o the director level are cligible to receive this type of award. Employes
miust be employed more than 90 days o be ehigible.

The “Above and Beyond Coin™ i wsed 1o recognize emplovee contributions excesding expectations for exceptional
performance. The employee contribution must be for an action or accomplishment beyond the scope of the employee’s regular
day-io-day activities, duties, and assignments. Below are some examples of a “coin-worthy™ recognition:

®Actions that embody the organzation’s core values  ®The ability to manage or champion change  ®Innovation
85 ystems improvements @ Customer or client retention. ®Maorale-building  ®Technological advances
®5ignificant personal development  #®Excellence inperformance  ®Peer-fo-peer communication and association
® [ cadership qualitics ®Team accomplishments @A ilestones crossed

To nominate an @ e for the “Above and Bevond Coin R mition™ s¢ complete this form or email Mike

Austin [mansti cov.com), Homan Besonrces {jnil COV.COM}, OF YOUr su sor. All Above and Beyond Caoin
Recogmition nominations will be addressed within 3 business days. Mominations will recerve an Appreciation Token for
Excellence, o gift certificate, and a wall certificate.

Company Name: [hane:

Employee Name:

Posltlon:

Please describe how the nominee has gone “Above & Beyond”. Remember: This is for going ABOVE & BEYOND
their regular job duties.

MNominated by: Position:




