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Marc Reeves 

AMC—Project Engineer 

Corey Ball 

ADH—Shop 

Adrian Layman 

ADH—Shop 

Oscar Flores brought his 

twin sons in to work in the 

shop for the summer.  It 

was difficult to tell them 

apart .  So in true John To-

bisch style, he went out and 

bought classic “The Cat in 

the Hat” style Thing 1 and 

Thing 2 shirts to tell them 

apart. 

Thing 1 is Christian 

Thing 2 is Cesar 

Even I had to ask Oscar 

We wanted to welcome 

back Justin Tyler and Bryan 

Dobis to Austin Door & 

Hardware.  Justin will be 

working in the shop again 

on a part time basis and 

Bryan is back in the field 

doing installations. 

It’s great to have you back! 



 

 

It’s been a month and we definitely are a company that LOVES our Vegas Golden Knights.  So, I had to include them 

in this issue.  We have had an incredible run since our inaugural season when we made it to the finals against the 

Washington Capitals and we made it to the playoffs every year with the exception of last year.  But all that is behind 

us now.  What is in front of us is capturing the cup 2 years in a row.  If we can do playoffs and finals in 1, the cup in 6, 

we can do back to back wins in 7.  As William “Wild Bill” Karlsson said, “I know you have been here day f*cking one.  

You guys are so amazing.” They were more amazing.  Here’s to next season! 



 

 



 

 
August 2023 marks the 100th issue of the Austin Advisor.   

The Advisor was created to be an outlet of communica-

tion, content, and ideas throughout the company.  It has 

doubled from 4 pages to 8 pages.  We are still committed 

to publish your content.  From job pictures, to 

shoutouts, welcoming new employees, and celebrating 

anniversaries.  We follow the Travelling Pen on vacations 

and we try to see if we can spot all the hidden gems.  

Birthdays celebrated and our core values proudly dis-

played.  Lets get started on our next 100 issues shall we? 
Our first issue debuted 

on April 2015.  We were 

celebrating our 10th an-

niversary.  The days 

when Austin Door & 

Hardware was Aztec, 

there was no ramp.  We 

had no idea Vegas 

would become a mecca 

for sports much less be 

home of the Stanley 

Cup Champions and 

the WNBA Champions. 

This issue is dedicated 

to one man, Mike Aus-

tin.  He is the one who 

had the foresight and 

the determination to 

make this company 

what it has become.  

His approach is in our 

mission statement.  It is 

in the way he com-

municates with us. We 

see it surround us every 

day and every day he 

strives to make this 

company greater, not 

just for himself, but for 

all of us. 



 

 

 

Initiate 
Verb 

1. To cause (a process or action) to begin. 

2. To admit (someone) into a secret society or 

group. 

Word of the Month 

Don’t forget to bring your AGC/AMC/ADH  pen with you 

on your next vacation or fun event.  Snap a picture and send 

in your name and where you and your pen have been 

to  dgwinn@agcnv.com. 

4 item types.  Dog Days of Summer Themed. 

Each item might be in the advisor more than 

once.   

Debbie Lopez went on vacation in Sae-

gertown, PA.  They took a detour to Ni-

agra Falls and she thought of us as she 

snapped the pictures.  You should see 

the video of the waterfalls.  Absolutely 

breathtaking! 



 

 

Anniversarie� 
I would like to personally give a heartfelt 
thank you to the following people for the 

distinguished and loyal service to the Aus-

tin family.  Without the contributions each of you bring 

to our organization we would not have been able to 
reach the levels of success we have achieved.   

Thank you!!! - Mike Austin 

Years of Service is based on 700 hours worked per year.  It is 

shown for the month prior to capture an accurate record. 

JULY 

 
 
 

Austin General Contracting Job Openings 
Always Accepting Referrals 

 

Austin Millwork & Cabinetry Job Openings 
No Current Openings 

 

Austin Door & Hardware Job Openings 
Welding & Fabrication 

Project Engineer 

Adrian R Dyas 08/04 

Esequiel Chavarria Escobedo 08/04 

Luis Serrano 08/05 

Martha Aragon 08/06 

Nick Schneider 08/07 

Alexis E Garcia Soria 08/08 

Wayne Allen Sanders 08/08 

Javier Garcia 08/10 

Fernando Estrada 08/10 

Ma� Alailima 08/12 

Ernesto Velasco-Felix 08/12 

Leslie Vanderhule 08/16 

Treasa Winkler 08/21 

Julian Crescensio Casteneda 08/21 

Trevor Baker 08/26 

Joe Shotsman 08/27 

Kody Simons 08/30 

Jason Roe 14 

Kyle Reed 11 

Leo Arriaga 6 

John Tobisch 6 

Pat Moniasque 6 

Randall Tyler 6 

Ron Tripodi 6 

Bernabe Perez Miramontes 6 

Jaime Herrera 5 

Oscar Flores 5 

Armando Orozco III 5 

Jose Luis Enriquez 2 

Jose D Hernandez 2 

Abe Kassamanian 2 

Nick Madrid 2 

Jose Luis Davalos Ulloa 2 

Nicholas Ryan West 1 



 

 
                    

    
 
 
 
 
 

 
Employee Recognition Program 

 
Purpose 
The Employee Recognition Program is a means for the company to promote 
productivity and to provide immediate and visible recognition of employee 
contributions. Recognizing and rewarding employees is an effective method 
to reinforce positive contributions. 
 
Eligibility 
All active full and part-time company employees up to the director level are 
eligible to receive this type of award. Employee must be employed more than 
90 days to be eligible.  
 
The “Above and Beyond Coin” is to be used to recognize employee contributions that have exceeded expectations for 
exceptional performance. The employee contribution must be for an action or accomplishment that is beyond the scope of 
the employee’s regular day-to-day activities, duties and assignments. 
 
Below are some examples of a “coin-worthy” recognition:   
  
Actions that embody the organization's core values     The ability to manage or champion change    Innovation         
  Systems improvements    Customer or client retention   Morale-building    Technological advances 
Significant personal development    Excellence in performance   Peer-to-peer communication and association 
Leadership qualities   Team accomplishments   Milestones crossed 
 
To nominate an employee for the “Above and Beyond Coin Recognition” please complete this form or email Mike 
Austin (maustin@agcnv.com), Human Resources (cbrindle@agcnv.com), or your Supervisor. All Above and Beyond 
Coin Recognition nomination will be addressed within 3 business days. Nominations will receive an Appreciation Token 
for Excellence, gift certificate, and a wall certificate.  
 
Company Name: ___________________________________            Date: __________________________________________   

Employee Name: ________________________________________________________________________________________ 

Position: _______________________________________________________________________________________________    

Please describe how the nominee has gone “Above & Beyond”.  Remember: This is for going ABOVE & BE-

YOND their regular job duties. 

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________ 

______________________________________________________________________________________________ 

Nominated by: _____________________________________    Position:__________________________________ 


